It's the Right Time
for the Right Support
In this time of change, the talent pool has rarely been wider — and looking after
your current employees has never been so important. Here's why.

2020 changed the labor
market for good.

There were 2 million
US hires in total across June,
1
July and August 2021.

41% of employees want
to leave their current job
2
within a year.

WHY?

70%

of US adults were
more stressed in 2020
3
due to finances.

66%

of employees are worried
about their health and
4
safety at work.

92.3%
of employees
5
feel burned out.

Show Your Support, With Benefits
Voluntary benefits can make all the difference to support your existing employees,
while helping to attract top talent to boost performance.

80%

78%

13%

of people said they'd
work longer hours for an
6
empathetic employer.

of employees are more
likely to stay at a job
7
with great benefits.

increase in productivity
has been seen among
8
happy workers.

Don't Get Left Behind
Offering expanded, voluntary benefits can help your employees
get what they want and need, while giving you a head start in the race for talent.

98%

of business leaders want
to offer new employee
9
benefits or expand them.

71%

Reinforce your Workforce
Visit our landing page to explore our eBook, videos, webinar, and more.
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of brokers expect employees
to be more engaged with
10
their benefits in 2022.
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